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The Value of Self-Assessment
What are the benefits of self-assessing every element of the Professional Teaching Standards prior to setting professional goals? Explain the positive aspects of self-assessing every year versus every other year or every 5 years. How does the self-assessment process help you as a teacher? The students you teach? Your administrators?
Setting SMART Goals: Self-Assessment

Write two professional development goals as you would for a PDP. Later, you will evaluate whether they are SMART and rewrite them as necessary.

Revising Goals to Make Them SMART
Evaluate the goals you wrote above according to the criteria for SMART goals. As necessary, rewrite them here to make them SMART.

The Pre-conference

What are three big ideas that stick with you from the pre-conference section of this module?

The Observation

What worries you about being observed? What other information do you need to prepare yourself for the observation process?

The Post-conference

How would you describe the tone of this post-conference? Is it similar to your post-conferences?
What did you think of the administrator's questions?
What, if anything, would you like to have seen during this post-conference or a post-conference you have taken part in?
How Ratings Apply to the SP2 License and Career Status

Why would a summary rating of “proficient” in each area of the rubric be required for a continuing teaching license?

Why does a minimal rating of proficient matter to get an SP2 license?
Standard 6 and Summary Ratings

The local newspaper invites you to write an editorial explaining why student growth data is one important aspect of educator evaluation. They ask you also to relate how student growth data could be viewed as the "results" of standards 1–5 for teachers. The newspaper limits you to 250 words, so you must craft your opinion carefully, making every word count. What does your editorial say?

Closing Reflection

Reflect on what you have learned. What component of the teacher evaluation process poses the greatest challenge for you? Why? What can you do to make the evaluation process work for everyone involved?
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